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Position Statement

The Position: 
Trainee in Amenity Horticulture.
Reporting to: 
Team leader, Regional Manager and Bark Ltd training advisor.
Location: 
Wellington/Auckland/Christchurch/Hawkes Bay
Person Profile: 
The person will have shown a keen interest for Amenity horticulture; be motivated to learn and display good communications skills. Bark has earned a reputation of excellence; the person for this role will need to portray a desire and commitment to achieve the best. Our internal Bark Way training runs alongside the Primary ITO framework to give a comprehensive learning package.    

Location: 
The trainee will be required to work throughout the Wellington/Auckland/Christchurch/Hawkes Bay region to ensure they gain a complete coverage of our gardening activities and different contract environments for the benefit of their training. 
Training requirements: 

The trainee will work towards the Level 4 advanced Amenity Horticulture qualification with the Primary ITO. It is expected a commitment of three years will be required to complete this qualification, achieving 70 credits per year, total 210 credits. The trainee must drive this process and take control of their training, with support from Bark Ltd and the ITO training advisor. Practical training and assessment is provided within the work environment; alongside ITO units to be completed in the trainees own time. A standard rule is 1 hour per credit. External block courses covering elements of the training requirements are becoming more regular and are to be attended as required.

General duties outline: 
· Hard surface maintenance, leaf sucking, sweeping, general litter collection organic and inorganic, general cleaning activities.

· Turf Maintenance including sit-on mower, walk behind mowing, line trimming. Herbicide application and fertiliser application if required. Pest and disease management. General sports turf maintenance and management. 
· Shrub Border, perennial border, native border maintenance and management.
· Indoor plant display maintenance and management

· Bush areas maintenance, including noxious weed control, track maintenance and some replanting.
· Minor development planting throughout the site as required. 
· Minor chainsaw operation and brush chipper operation.
Remuneration details: 
Pay Structure
Pay increases will be initially tied in the Bark Way system on an accelerated scale within the first 6 months of employment. After the initial 6 months any increases will be assessed with general performance, Bark Way and ITO training completion taken into consideration
Pay Periods
Bark works on fortnightly pay periods with pay being direct credited in to your bank account the Tuesday night following the end of the pay period. 

Reviews:
Performance reviews are undertaken annually

Hours of Work: 
Monday to Friday; 7 am to 4 pm or 7.30 am to 4.30 pm, depending of team requirements, with two half hour breaks at 10 am and 1 pm. 

Uniform and safety equipment: 
A full uniform and any safety equipment including safety boots will be supplied. 
Leave entitlements: (This is a summary please refer contract agreement for full details) 
Annual leave:
20 days per annum plus statutory holidays.

Sick leave:
5 days

Birthday leave:
You are entitled to the day off if your birthday falls on a normal working day

This position statement is merely a guideline and the employee is required to assist the employer in any other capacity as directed from time to time.
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